
Statement of Community Values 
 
How to Be 
ACLS is dedicated to providing collaborative convening forums that are free from all forms of 
harassment for everyone regardless of academic status, age, body size, disability, ethnicity, gender, 
gender identity and expression, origin, physical appearance, sexual orientation, race, or religion and 
inclusive of all people. Small actions you can take will help us meet this goal. For instance, we suggest: 
 

• listening as much as you speak, and remembering that colleagues may have expertise you are 
unaware of; 

• using welcoming language, for instance by using an individual’s stated pronouns and favoring 
gender-neutral collective nouns (“people,” not “guys”); 

• encouraging and yielding the floor to those whose viewpoints may be under-represented in a 
group; 

• accepting critique graciously and offering it constructively; giving credit where it is due; staying 
alert, as Active Bystanders, to the welfare of those around you. 

 
It is important to understand the range of behaviors that may constitute harassment. Harassment can 
include unwelcome or offensive verbal or written comments or nonverbal expressions, used in person or 
online, in private or in public. Harassment can include, but is not limited to: derogatory verbal comments; 
sexist, racist, or otherwise discriminatory jokes and language; unwelcome or offensive nonverbal 
expressions related to physical or cognitive ability, age, appearance, or body size; bullying behavior; 
deliberate intimidation; stalking; harassing photography or recording; sustained disruption of other 
participants; and unwelcome sexual attention. 
 
This policy is not intended to constrain responsible scholarly or professional discourse and debate. We 
welcome engagement with difficult topics, practiced with respect and care. We also recognize that codes 
of conduct such as these often function to accuse Black, Indigenous and LatinX people–especially Black 
and Brown women–of “threatening” and/or “intimidating” behavior in public spaces. ACLS’s effort to 
value the contributions and participation of all our attendees means that the weaponization of this code to 
deride, silence, and police BIPOC participants will also be considered a violation of this policy. 
 
What to do 
We will not tolerate harassment of ACLS community members in any form. If you are being harassed, 
notice that someone else is being harassed, or have any other concerns, we encourage you to follow the 
procedures outlined below. 
 
Participants in ACLS discussion, event or forum for collaborative inquiry (held online or in person, 
including ACLS-sponsored social events) who are asked to stop harassing or intimidating behaviors are 
expected to comply immediately. Those who violate our Code of Conduct may be warned or expelled at 
the discretion of the organizers. 
 
If you witness or experience harassment and feel safe to address it directly (or in partnership with the 
support of a colleague) with the person who instigated the action you can do so. For online events and 
meetings, ACLS encourages you to email an ACLS staff member who will work with you to consider a 
resolution. We will honor requests for confidentiality. 
 
We value your constructive participation in our community and thank you for your attention to the safety 
and well-being of our collaborators and participants. 



Adapted from material composed in 2021 by Dr. Jovonne Bickerstaff, Program Officer for Higher 
Education, ACLS. 

Sources of inspiration 

• African American Digital Humanities Initiative Statement of Values 
• Digital Library Federation (DLF) Code of Conduct 
• Geek Feminism Wiki anti-harassment examples 
• Humanities Intensive Learning + Teaching (HILT) Institute Statement of Values 
• Dr. P. Gabrielle Foreman, regarding the policing of Black people in public spaces 

https://archive.mith.umd.edu/aadhum-2020/aadhum.umd.edu/conference/values/index.html
https://diglib.org/
http://geekfeminism.wikia.com/wiki/Conference_anti-harassment
http://dhtraining.org/hilt/about/values/
https://twitter.com/profgabrielle/status/1011758949752868864

